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1971. 2. 5
Completion of  Changwon 
factory in ‘Korea CENTRAL 
Automobile Industry Co., Ltd’ 
(Busan)
(Joint venture between Shinshin
Machinery and Japan's Central 
Automotive Products Ltd)

1973. 3
Developed Korea’s first 
localization of steering parts
(OEM supply to Korean automakers 
since the early 1970s)

1950~1960 1990~2000 20101970~1980 2020

1994. 12
Began first OEM export 

2011.10. 26
Established first overseas 
affiliate 
CTR CHINA founded
(Zhangjiagang, China)

2022. 5. 1
Central’s 70th anniversary 

1952. 5. 1
'Founded Shilla Machinery 
Store (Busan)
(Origin of Central Group)

1965.
First export of AM part
- Exported excel shaft to 
South America and 
Pakistan

01   Introduction or Central Group

CTR History
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Awards



Introduction of CTR Founder and Chairman

01   Introduction or Central Group

CTR Founder Chairman



CTR’s Diversity
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02  센트랄그룹의다양성과포용성

CTR Today

Bangkok
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Embracing diversity is to respect people 

who are different from myself. 

• Leaves are like a person’s nationality, language, 
gender, and race.

• Roots are his or her beliefs, values, and thoughts.

We must embrace the inner side of a person, 

which is not shown outside just like tree roots. 

02  센트랄그룹의다양성과포용성

Embracing Diversity 



How Diversity & Inclusion Matter | McKinsey
[Mint] “여성·소수인종 이사 안두면 나스닥 퇴출”… 난리난 美기업들 - 조선일보 (chosun.com)

Importance of Embracing Diversity

02  센트랄그룹의다양성과포용성

https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.chosun.com/economy/int_economy/2020/12/14/CZDSIJGC4JFYHO7HEAAPM7TCLU/


Importance of Embracing Diversity

[다양성 가이드북 2] 성소수자 친화적 직장을 만들기 위한 가이드북 > NPO 아카이브 관리 - 서울특별시 NPO 지원센터 (snpo.kr)

02  센트랄그룹의다양성과포용성

http://www.snpo.kr/bbs/board.php?bo_table=npo_aca&wr_id=3694
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Management Philosophy

Core Values

Vision

03  가치체계

CTR Value System 



Management Philosophy

Management Philosophy
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Vision

Vision

CENTRAL

Your

Safe

Mobility

03  가치체계



03  가치체계

Core Values



CTR Culture Guideline
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03  가치체계

CENTRAL Way
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04  조직문화실천가이드

CENTRAL Way 실전편



04  조직문화실천가이드

1. Attitude makes a Pro.
11. Attitude makes my value.



04  조직문화실천가이드

2. First complete work that is being waited.



04  조직문화실천가이드

3. If you’re on it, say so. If you’re NOT on it, say so!



04  조직문화실천가이드

4. Give solutions, not excuses.



04  조직문화실천가이드

5. Draw a daily to-do list in advance.



04  조직문화실천가이드

6. Before a task, go over its objective, timeline, outcome, and communication loop.



04  조직문화실천가이드

7. Context, context, context!



04  조직문화실천가이드

8. A feedback of utmost honesty.



04  조직문화실천가이드

9. horizontal communication, vertical decision-making.



04  조직문화실천가이드

10. Being good at your area of work only doesn’t make a lasting company.



04  조직문화실천가이드

11. Attitude makes my value.



Thank you.
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